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WELCOME &

GOOD MORNING!
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We are here today because…

…we care about campus culture

…we need to make more progress

…we want students to belong



Why did you join us today?
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Today’s conversation & agenda…

• Belong community details

• Institutional impact

• Sharing and shaping
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Belong Overview…

• The Why

• The Who

• The What
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Engagement Library

Cornerstone Webinars

Community of Practice

Credentials

Broad & 

Deep…
..in concert 

with your 

unique mission 

and values
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Belong Investment
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Belong Investment = $7500
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Belong Investment = $7500

Inaugural Membership (-CIC discount)

< 1,000 -$2,000 for $5,500

1,000–3,000 -$1,500 for $6,000

> 3,000 -$1,000 for $6,500

**PLUS: ASU+GSV invitation
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ACUE Credentialing

An intro from those who have taken it… 
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ACUE Credentialing

Four Module Course

1. Managing the Impact of Bias

2. Reducing Microaggressions

3. Addressing Imposter Phenomenon and 

Stereotype Threat

4. Creating an Inclusive Environment
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ACUE Credentialing

Time Commitment

8 Weeks (2 weeks per module)

2-4 hours of engagement per week

Designed for faculty, staff, and 

campus leadership



17

ACUE Credentialing

Course Activities
1. Engage in authentic demonstrations 

2. Learn from nationally recognized experts

3. Collaborate with colleagues in facilitated 

discussions

4. Implement new practices and observe   

student impact
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ACUE Credentialing

• Research-backed impact

• Start with six, go campus wide

• 75 students in year one… 

…to 2250 student in 5 years 
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Cornerstone Webinars

• Open to all of campus

• Live (& recorded)

• Real practices that can be 

implemented immediately

• Two in the fall; two in the spring



What  approach is most intriguing? 

1. National speakers

2. Panel of topical experts

3. Real skills workshops
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Digital Engagement Resource Library

• Shareable with all faculty and staff

• Curated and proven

• Designed and built by fellow faculty 

and ACUE practitioners
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Digital Engagement Resource Library

Including videos, articles, surveys, 

implementation guides, handouts, etc. on
• Managing the Impact of Bias

• Reducing Microaggressions

• Addressing Imposter Phenomenon and Stereotype 

Threat

• Creating an Inclusive Environment
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Digital Engagement Resource Library

“I use anonymous grading, particularly at the beginning 

of the course, because I know the students a little bit, 

but I don't know their writing enough to recognize that's 

So-and-So. And I do the anonymous grading because it 

helps me to really focus on the actual writing or the 

assignment as opposed to the person.”

-Professor Alexander
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https://vimeo.com/532338385/71cd

b05d5d
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Community of Practice 

A space for conversation within our 

community complementing other 

campus efforts

• staff supported & tech enabled



How can the Belong community 

support your current DEI and 

retention efforts? 
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Sign up to Belong

● QR code/CIC website

● Inaugural pricing for first 10%

● Offerings going live spring 

semester with first cohorts in 

February 2023



29

Questions, answers, suggestions, 

and thoughts…
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Transforming a campus culture to meet the needs of its 

diverse community is no simple feat––it takes a village. 

This microcredential equips leaders, faculty, and staff with 

actionable practices they can immediately implement to 

contribute to whole-campus reform and ensure all students 

and colleagues feel seen, heard, and valued and that they 

BELONG!
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