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Model for Complex Change
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Knoster’s Model for Complex Change: Adapted from Knoster, T. (1991) Adapted by Knoster from Enterprise Group, Ltd.
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Dr. Joretta Nelson
Vice Chairman / Owner, Credo

Dr. Marlene Collins-Blair

Interim Chief Academic Officer & VPAA
of Academic Affairs, Roberts Wesleyan
University

Dr. Jay Roberts

Provost, Warren Wilson College

Dr. Jeff Rutenbeck
Provost, Arcadia University

“Hope is a social gift. It does not
happen in isolation. It happens
in relationship with others. Our
connectedness with is one of the
single strongest predictors of
hope.”

Chan Hellman, Ph.D.
Professor of Social Work
Director of Hope Research
University of Oklahoma
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